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Teaching is passion, teaching is joy, and teaching is sorrow. Teaching
is the magic dust that we scatter around our classrooms to turn the
mundane into magic and the static into sensation. Teaching is love.

The New Teacher’s Handbook is meant to simplify and demystify the
art and science of teaching. Our objective is to be authentic and
relevant, and to introduce tested approaches for the new teacher so
that a solid foundation can be established. From this foundation will
rise the teachers who will make a positive difference in the lives of
the children they teach.We share
both experience and ideas to

help make your classroom not n -|- R 0 D U ( -|.
only a place of great
organization, but also a place of unique culture and life, a living place
with lots of smiles, bright faces, and the marvel of questions being

asked and answered. The classroom can and should be a most
wonderfu! place.

Unlike other teacher training texts, The New Teacher’s Handbook
contains all the “little things” that are important to the new teacher,
We hope the following pages will answer your questions, validate
your desires, and offer meaningful inquiry to your curiosity. Most
importantly, we want to assist you in being the best teacher you can
be and in making your classroom the greatest place for children to
live and learn.
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+ | always liked school and I thought this
was something | would enjoy and do
well.

& | am the fourth generation of teachers

and everyone expects me to be a
teacher.

When friends learn of your desire to
enter the teaching profession, they may
speak in a sympathetic fashion in words
that may sound like this:"How nice. I'm
sure you'll make a very good teacher.”
Others may respond more directly with,
"My goodness, you are serious about -
this. You must be crazy!” Maybe so, but if
the desire to teach is in your soul, just
smile and say, “You could be right, but
I'm going to be a great teacher.” Here
are some of the most common reasons
people give for wanting to teach:

+ Since I was six years old, | always
wanted to teach. I would imagine
myself in front of a room of children.

« | always played school when | was
young. I even made lessons and
practiced teaching with my dolls and
stuffed animals.

+ ! love children and think teaching would
be great for me.

+ | was laid off work at an aerospace firm
and needed a job. Teaching seemed like
a natural.

¢ | love science and thought I could share
this excitement with others.

+ [ worked in industry for many years but |
always wanted to teach. Now ! can
afford to do it.

¢ [ don’t know what else to do.

+ | can assert the greatest political, social,
and economic change through my work
in the classroom,

Clearly, individuals have their own
reasons for choosing teaching as a first
or {(in many cases) second career.
Although each reason is valid to that
individual, some should perhaps be
viewed with caution. Teach because you
think you will be exemplary and will
contribute something truly meaningful
to your constituents, our students. Teach
because something comes alive inside of
you that says / can and will make a
difference in the lives of the children. Teach
if you feel in your heart the passion and
love for this act of sharing. And, of
course, teach if you are a professional
who will be an agent for change in
society as we enter a new century.

If you are considering teaching for some
other reason, talk about it, seek advice,
and be sure this will be good for you.
Imagine yourself in front of your class, and
imagine what you see and feel. Imagine
what your students will see. Are you
happy in this vision? Are your students
happy? Look deep within yourself,
continue to assess your choice, see your
future in the classroom; only then will you
know if and why you want to teach.
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